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MERVE ERDEMIR
METIN PiSKIN

Appendix 1: Participant List
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Workshop Program

TIMING ACTIVITY

09:00-09:20 Registration / Coffee Break

09:20-09:40 Project description / Program run

09:40-10:10 Story cards (30 min.)

10:10-10:20 Evaluation / Trainer recommendations / Preparation for the next method / Coffee Break

10:20-11:20 Qualifications required in the labour market (60 min.)

11:20-11:30 Evaluation / Trainer recommendations / Preparation for the next method / Coffee Break

11:30-12:20 Female occupations- Male occupations (60 min.)

12:20-13:20 Lunch

13:20-14:20 Analysis of potential: "What are my hidden talents?" (60 min.)

14:20-14:30 Evaluation / Trainer recommendations / Preparation for the next method / Coffee Break

14:30-15:30 Mr President is looking for a bodyguard (60 min.)

15:30-15:40 Evaluation / Trainer recommendations / Preparation for the next method / Coffee Break

15:40-16:30 Giving a brief information about other methods;
> Collage of occupations
> A day in the life of a student or someone who had my dream job
> The key to success lies in myself
> My learning experiences
> Analysing previous work experience
> Gender specific priorities?
> Vernissage
> Jop search
> Application rejected-This is what you can do?
> The hidden labour market: Your personal contacts
> Practicing job interviews
> The cover letter
> Staying out of it-Butting in
> Team application
> Fish and fishing net

16:30-17:00 Evaluation / Trainer recommendations / Coffee Break / Closing

Trainer(s) Dog.Dr. Metin PiSKIN
Asistant(s) BUSRA YALCIN

° .
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Registration

Introducing the goal of the Naviguide project and reviewing
the program

° .
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Workshop Presentation
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Informing the Naviguide Informing the Naviguide Project’ Database
Project’ Activities

The importance of the Naviguide

° .
H Naviguide Workshop in Samsun, Turkey 4



NAVIGUIDE Workshop
International Methods Database for Vocational Orientation in Group Settings

Method Implementation

STORY CARDS
- Goal
' MetotUygulama ™ 7 Implementation

Hikaye Kartlar

“@®  Hikaye Kartlan ~H>—
AMAG: Birbirini eglenceli bir bigimde tanima

UYGULAMA: Her katilimci bir grup kart
arasindan iki tane kart ceker. Sectikleri kartlara
dayanarak kisaca kendisini tanitir.

.
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Method Implementation

QUALIFICATION REQUIRED IN THE LABOR MARKET

Goal
. g .
Metot Uygulama ™~ Implementation

Isgucu Piyasasinin
Gerektirdigi Nitelikler

isgilicii Piyasasinin g =
~  Gerektirdigi Nitelikler

AMAG: Bireyin "kendi" piyasasina daha yakindan
bakmasi, isglicl piyasasindaki mevcut gereksinimler
hakkinda distinmesi, bireysel "beceri eslesmesi"
yapmasi

UYGULAMA: Gruplar kendilerine verilen is ilanlari
azerinden is icin gereken beceriler Gzerinde caligir.
Beceriler not kagitlarina yazilir ve toplanir. Daha sonra
katiimcilar bulgularini, sunum yapar ve tartiirlar.

Appendix 3: Implementation Materials

/“7:»?“ &Y
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Method Implementation

FEMALE OCCUPATIONS-MALE OCCUPATIONS

" MetotUygulama H>— Goal

Implementation

Kadin-Erkek Meslekleri
AAAA B Kadin- Erkek Meslekleri .

AMAGC: Meslek cesitlerinin  genisletiimesi, meslek
tercihlerinin ~ yansitilmasi,  isin  cinsiyete  6zgu
bélimlerinin neden ve  sonuglar hakkinda
bilinglendirme.

UYGULAMA: Katilimcilar kuigik gruplar halinde kadin ve
erkek mesleklerini iki ayrn situnda flipchart Uzerine
yazarlar. Daha sonra tim grup bir araya gelir ve
mesleklerin cinsiyetlere gére dagilimi Gzerine tartigirlar.

.
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Method Implementation

ANALYSIS OF POTENTIAL:'WHAT ARE MY HIDDEN TALENTS?‘

Goal

“@@ MetotUygulama H>—

Implementation

. Potansiyel Analizi ‘Gizli Kalmis |

Yeteneklerim Nelerdir?’

AMAG: Kisinin gogu zaman farkinda olmadig yetenek
ve becerilerini gormesi.

UYGULAMA: Katihmcilar uzun bir beceri listesinden
kendilerine uygun oldugunu dusindikleri becerileri
secerler ve her beceri igin ig bagvuru alanlar belirlerler.
En ¢ok kendilerine uyan becerileri secerken bu konuda
yorum yaparlar.

° .
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Method Implementation

MR PRESIDENT IS LOOKING FOR A BODYGUARD

@@ MetotUygulama > Goal

elong Learn

Implementation

. Bay Baskan Kendisine Koruma | e
Gorevlisi Ariyor st

AMAG: Bir meslegin gerektirdigi 6zellikler ve tutumlar
konusunda degerlendirmeler yapmak. Bu uygulama
katiimcilarin  her meslek ve kariyer yolunun belli
gereklilikler ve nitelikler gerektirdigini anlamalarini
saglayarak onlari bu gereklilikleri disiinmeye tesvik
etmektedir.

UYGULAMA:Koruma Gérevliligi ve mankenlik meslekleri
bu konuya baslangig igin kullanilmistir. Katihmcilara bir
manken veya koruma gérevlisi olmak icin hangi
ozelliklere sahip olmak gerektigi sorulur.

° .
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Giving a brief information about other methods

gy Diger Metotlardan Ornekler Bl >

D Y

° .
H Naviguide Workshop in Samsun, Turkey

P

Meslekler Kolaji

Hayalimdeki Meslege Sahip Birisi
Basarinin Anahtari Bende Gizli

Ogrenme Deneyimlerim

Onceki Is Deneyimlerinin incelenmesi
Kariyere Giden Yol Haritasi

ilgi Odagi Olmak

is Arama

Basvurun Reddedildi. iste Yapabileceklerin!
Bay Baskan Koruma Garevlisi Anyor
Miilakat Caligmasi

Basan Kitabim-Kendimle Kisisel Anlasmam
Uzak Dur

Kariyere Giden Yolda Engeller

Balik ve Balik Agi
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Introducing the Project Website and Methosd Database

v—"’

Grup Ortaminda Mesleki Yonlendirmede Education and Cullure DG

Uluslararasi Yontem Veri Seti
Lifelong Learning Programme

Ana Sayfa

Raporlar

Seminerler

Etkinlikler

Deferlendirme

Ihtivag Analizi

El Kitabi

‘Y&ntemn Wer Seti

Qrtaklar

Iletisim

-— e i
o -

i handbook bulgaria

L AM

Arbaitsmarkiservice
Cstarrsich

Leonardo da Vinci projesi olan NAVIGUIDE, Avusturya Kamu Istihdam Ofisi'nin-AMS, (www.ams-forschungsnetzwerk.at ) milkiyetinde
bulunan "rehberlik véntemleri” veri setini gelistirmeyi ve Avrupa rehberlik sistemine transfer etmeyi hedeflemektedir. 2008-2010 yillan
arasinda gelistirilen ver seti, grup ortaminda rehberlik yontemlerine iligkin 400°'den fazla yontemni kapsamaktadir. Pek gok arastirmanin
gasterdidi gibi Avrupa’da kariyer danismanhdi editimi heterojen bir yapi arz etmektedir, NAVIGUIDE rehberlik ydntemleri veri setini
Avrupa kariver danismanlari igin ortak bir bilgi sistemi olarak kurmay: hedeflemektedir.

Proje kapsaminda, her ilkede (Avusturya, Hirvatistan, Fransa, Irlanda, Tirkiye) grup ortaminda kariyer damnismanhidi yapan uzmanlara
anket uygulanacak ve segilecek 100 rehberlik yontemi farkh dillere tercime edilecektir. Avrupa’nin farkh bélgelerinde Kariyer
danismanlar, her ilkede en az 6 galistayda (toplam 38 galistay) , bu yéntemlere iliskin bir gunlik editim alacaklardir. Platform ve galistay
dederlendirmelerine ek olarak, nihai deferlendirmeler, segilecek yéntemlerin ginlik rehberlik uygulamalarina ne kadar uygulanabilir
oldugunu gisterecektir.

Projenin temel giktilari, 100 rehberlik yéntemini iginde barindiran CD-ROM, rehberlik yontemine iliskin elkitabi ve katilima dlkelerin dilinde
kullamicilara gevirimigi ortaminda sunulacak veri setlerinden olusacaktir.

Bu proje Avrupa Komisyonu tarafindan finanse edilmektedir.
Bu yayinda yer alan gériigler yazarlara aittir ve Komisyon serumlu tutulamaz.

Grup Ortaminda Mesleki Yonlendirmede

i YO i i Educati d Culture DG
Uluslararasi Yontem Veri Seti ucation and Culture

Lifelong Learning Programme

Ana Sayfa

Raporlar

Seminerler

Etkinlikler

Dederlendirme

Ihtivag Analizi

El Kitabi

Yonterr Set

Ortaklar

Iletigim

i handbook bulgaria

LAM

Arbaitsmarkiservice
meich

Catar

Litfen, Arama Kriterinizi Secin ya da Uzerine Tikdaym

Ana Baslik ‘ -- Timd -- EI
Egrersiz Tiri [ Tuma -- [=]
Hedef Grup [ Tuma -- [=]

|

Anahtar Kelime/ler [

siire [ Tuma -- =]
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Evaluation / Trainer Recommendations / Closing

MEETING MINUTES

PILOT TRAININGS
CAREER CONSULTANTS HAND BAG “NAVIGUIDE"”

No Participants
1 From different foundations and institutions, 20 people have participated in this program
No | Key Results (Summary Of The Report) Samsun
Instructor Doc¢.Dr. Metin Piskin presented the Naviguide Project, its purpose, developed methods and
activities done so far to the participants. After explaining why this Project is needed and the benefits the
1 Project will bring, the instructor showed the training program and begun the applications.
Mr. Piskin started the training with the “Story cards” method. After giving information about the method
2 | they begun. After the application was finished the purpose and advantage was discussed with the
participants. After receiving the thoughts of the participants Mr. Piskin moved on to the 2nd application.
3 Mr. Piskin continued with the “Qualification required in the labour market” method. After giving

information about the method they begun. After the application was finished the purpose and advantage

.
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was discussed with the participants. With this method while the participants were giving consultancy
services, they were informed to compare the labour markets requirments and required skills with the
skills of the client. . After receiving the thoughts of the participants Mr. Piskin moved on to the 3rd
application

Mr. Piskin continued with the “Female occupations-Male occupations” method. After giving information
about the method they begun. After the application was finished the purpose and advantage was
discussed with the participants. This method overcomes the prejudice of the participants for classifying
professions based on gender. After receiving the thoughts of the participants Mr. Piskin moved on to the
4th application

LUNCH

Mr. Piskin continued with the “Analysis of potential: What are my hidden talents?”’ method. After giving
information about the method they begun. After the application was finished the purpose and advantage
was discussed with the participants. This method informs the participants the importance that the skills of
a person and the requirments of the profession must match. After receiving the thoughts of the
participants Mr. Piskin moved on to the next application.

Mr. Piskin continued with the “Mr. President is looking for a bodyguard” method. After giving
information about the method they begun. After the application was finished the purpose and advantage
was discussed with the participants. With this technique the participants were pushed to think that every
profession has its own qualifications and requirments. After receiving the thoughts of the participants Mr.
Piskin moved on to the next application.

After the applied methods have been shown, the participants are informed about the target group,
purpose and the applications of other methods. Afterwards Mr. Piskin reviewed the thoughts and opinions
of the participants and ended the program. At end of the workshop a questionnaire was applied for
evaluation of the participants.

.
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